Business Ethics Quarterly x provides one of the fi rst and most sophisticated theoretical analyses of this issue. He argues that leverage is a source of responsibility when several factors are present: There is a morally signifi cant connection between the company and a rights-holder or rights-violator, the company is able to make a contribution to ameliorating the situation, the company can do so at modest expense, and the threat to human rights is substantial. As a second illustration, consider the ethics of employee termination. What constitutes an ethically appropriate dismissal? Scholars and practitioners alike can agree that termination that results from downsizing or the restructuring of a business should be respectful, but what does that entail? Sophisticated ethical analyses of these issues have been lacking. Kim ( 2014 ) argues that severance pay is a reparative gesture that aptly expresses agent-regret and in most cases properly expresses respect for the employee in the context of involuntary termination. Both Wood and Kim advance our understanding by illuminating subjects that were previously undertheorized.
ALTERNATIVE THEORETICAL PERSPECTIVES
A second model involves the application of novel theoretical perspectives to problems that have previously been analyzed from competing or alternate theoretical perspectives. In this way, authors can provide alternative theoretical perspectives on previously analyzed problems (e.g., Alzola 2012 ; Dempsey 2015 ; Goodman and Arenas 2015 ; Orlitzky 2011 ; Preiss 2014 ) . For example, Smith and Dubbink ( 2012 ) respond both to "moral particularists" and to contemporary business ethicists who object to a substantive role for moral principles in practical business judgment on the grounds that principle-based moral judgment is overly abstract, noncontextual, and impersonal. In reply, they provide a contemporary Kantian analysis of moral judgment in business that is distinct from both naïve Kantian analysis and moral particularism.
Alternative perspectives can also be more radical insofar as they seek to upend conventional theoretical wisdom and replace it with an alternative framework. In an example of this type of scholarship, Jones and Felps ( 2013 ) defend an alternative neo-utilitarian objective for the fi rm. This is a radical departure from orthodox fi nance and management scholarship regarding shareholder primacy and the purpose of the fi rm. In order to advance a refi ned version of normative stakeholder theory that addresses the criticism that stakeholder theory lacks suffi cient specifi city, Jones and Felps articulate a single-valued objective function for the corporation that they describe as "stakeholder happiness enhancement." They argue that adapting such a perspective would allow managers to make principled choices between policy options when stakeholder interests confl ict. Three Models of Impactful Business Ethics Scholarship xi to limitations of existing research programs, often highlighting the need for crossdisciplinary research, in order to both identify weaknesses in current understanding and constructively develop solutions to the weaknesses identifi ed (e.g., Hannah, Avolio, and Walumbwa 2011 ; Schreck, van Aaken and Donaldson 2014) . Such constructive engagement with existing research streams facilitates the development of new theoretical insight and understanding.
In an illustrative example of this type of research, Wettstein ( 2012 ) points out that corporate social responsibility scholars have ignored the contemporary debate on business and human rights, including recent United Nations initiatives. Indeed, CSR scholars were largely absent from the consultations that resulted in the development and adaption of the United Nations "Protect, Respect and Remedy" Framework on business and human rights. At the same time, the business and human rights literature has not engaged management scholarship in ways that would help to understand how to effectively incorporate human rights protections into business policy. Wettstein argues for an integration of research streams in ways that would promote sustained focus on fi rm involvement in the promotion and protection of human rights.
Each of the three models discussed here has in common the idea that impactful scholarship in business ethics provides a sustained and original theoretical contribution. In combination, the models illustrate a diversity of strategies for accomplishing this goal. Each of the strategies is also compatible with a variety of methods including conceptual analysis, normative theory development, quantitative methods, qualitative methods, and historical methods. The models are not an exhaustive inventory of successful strategies for producing impactful business ethics scholarship; however, they do represent models of scholarship that have proven successful for many BEQ authors over the last fi ve years.
